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Abstract

Capacity building of students through skill development has become necessary in the country’s educational
system to curtail the teaming population of unemployable graduates. Tertiary institutions should be tailored
towards skills development oriented rather than the usual acquisition of mere degrees, devoid of skill
development, that throws many unemployable youths into the labour market. This study, therefore, examines the
curriculum revolution in the tertiary institutions as panacea for capacity building and skill development in
Nigeria. A sample of eighty (80) respondents was drawn from some selected institutions (20 each from four
states out of the six geopolitical zones of the country). The data collected through survey questionnaires were
subjected to analysis using the non-parametric test known as Kruskal Wallis Statistical Technique. Analysis
revealed that the curriculums of most of the tertiary institutions are not skill development oriented. Based on
these findings, the researcher drew a caveat that unless major efforts are made by the government to overhaul
the curriculum of tertiary institutions toward skill development oriented, the country’s educational system will
continue to produce mere graduates that lack the capacity and skill development to be self employed and finally
contribute to the socio-economic development of the country.
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INTRODUCTION
Capacity building and skill development are two vital Commenting on the poor global ranking of Nigerian
ingredients for the development of any nations. These universities, Meir Dagan, on May 27, 2019 an Israeli

skills can easily be acquired through various tertiary that has worked in Nigeria as General Manager of the
institutions of learning in any part of the world. The skill “C”, a Nigerian company that provides technical
acquisition of these skills by the citizens of a given education equipment and consultancy noted that,

nation enhance technological knowhow and enable You cannot go forward as a
the country to produce goods and services that will country without technical
increase the standard of living of their citizens. No education based and skilled
wonder, the World Bank stated that low skills manpower. The country I come
perpetuate poverty and inequality. Skill development from started in just 1948 and they
can reduce unemployment, raise incomes, and created technical skills and turned
improve standards of living. Helping Young people out technicians in all fields. That
develop skills makes economic sense (World Bank, was the base that grew Israel total
2019). Similarly, Kapse (2016) noted that skills and global giant in the ICT and other
knowledge and the driving forces of economic advanced technology feats it
growth and social development for any country. exports to the whole world. So for
Countries with higher and better levels of skills adjust Nigeria to grow, it must follow
effectively to be challenges and opportunities world that path, but not to copy Israel
of Work. totally, rather go technical and

with time grow to advanced
Unfortunately, lack of proper human capacity technology (cited in Emewu, 2019,
building and skill development in the tertiary p-21).
institutions in Nigeria has made the country’s
universities not to have a placement even among the However, tertiary institutions in Nigeria cannot
best 1,000 universities in the world. For instance, the achieve the capacity building and skill development

2018 world ranking of wuniversities, the best without a revolution in the curriculum. Overhauling
university in Nigeria, which is the university of  the country’s tertiary educational curriculum to skill
Nigeria Nsukka (UNN) was still at a distant of 1433 development oriented will not only guarantee
in the world and the fifth best in Nigeria was at 2173 advanced technological feats, but will also turn
position, which is far from world reckoning (African Nigeria to an industrialized world. Besides,
University Ranking, 2018). curriculum development will not only reduce
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unemployment and poverty, but will also enhance
technological know-how. The above fact was attested
to by Nigerian Vice President, Yemi Osinbajo, who
noted in the anniversary logo of Grange school in
Tkeja Lagos on November 2" 2018 that,

Nigerian government is set

to revamp the country’s

basic education sector by

introducing a new skills-

based curriculum focused

on coding, animation,

graphics  design  and

robotics among others...

the new curriculum was

necessary to lift an

estimated 112  million

Nigerians out of poverty,

achieve all the outcomes

specified in the sustainable

development goals and

produce youths that are

ready for the jobs of the

21 century (Osinbajo,

2018).

Basil, et al (2016), in their article entitled “Human
Capacity Building And Sustainable Development In
Nigeria: A Value Base Analysis”, noted that as a
means of enhancing their Human Capital Index
(HDI), adding value to socioeconomic base and
increasing human and organizational productivity,
strengthening institutional and legal framework for
citizens capacities, nations of the world backed up by
bilateral funding agencies, non-governmental
organizations (NGO’s), development agencies like
the United Nations family, the African Union, the
European Commission and others spend millions of
dollars in capacity building initiatives to reposition
societies for an enhanced sustainable development.
Based on the foregoing, this paper examines the
contributory effect of capacity building initiatives to
Nigeria’s sustainable development agenda; the pros
and cons of capacity building, cost and benefit of
capacity building, success and failure of past and
present Nigeria’s capacity building programmes and
the policy directives necessary for sustaining human
capacity building. The paper proffered plausible
justification for a corruption free human capacity
building and development schemes and its efficient
management in order to achieve the goal of
sustainable development in Nigeria.

In the same vein, Abdul & Edino (2014), in their
article titled “Individual Versus Organisational
Capacity Building” postulate that capacity building
embraces manpower development from the
individual through the national level arrangement.
Experts refer to it as “community capacity building”
or “capacity development”. Two broad activities are
involved: human resources development and

77

Journal of Emerging Trends in Educational Research and Policy Studies (JETERAPS)15(3):76-82(ISSN:2141-6990)

institutional building. In a world characterized by
limited physical resources and increasing competition
for investable funds, enhanced human -capital is
critical and will define the limits of development that
nations can attain. The imperative to achieve
enhanced human capital in an increasingly
knowledge based world economy, is the singular
most important factor magnifying the need for
capacity building as a veritable wvehicle for
sustainable national development in any country
today. The human resources are necessary to put the
institutions in place, but the institutions on the other
hand are necessary facilitative factors that will ensure
and enhance greater and better productivity of the
humans. Both are therefore complimentary. Even
after producing the required number and type of
human capital in critical areas, transfer of learning
and brain drain pose serious obstacles to the
achievement of the desired national goal.

Similarly, James, et al (2016), in their article “Local
Content Policy and Technological Capacity Building
of SMEs in the Nigerian Oil & Gas”, The study
investigates the extent to which Nigeria’s oil and gas
Local Content Policy has affected the technological
capacity building of small-and medium-scale
enterprises in the oil and gas industry, given the
enabling legislation. The study covers 38 oil-
servicing SMEs and data was collected through a
structured questionnaire, past works and documents
relevant to this study. The findings revealed that
Local Content Policy has made significant
contributions to technological capacity building of
oil-servicing SMEs as all of the firms were involved
in some form of linkages which have strengthened
their ~absorptive capacity to internalize the
technological and management skills that flow to
them and boosted their ability in winning projects,
bids and contracts. The linkage arrangements have
also enhanced their capacity to easily meet industry
(ISO) standards and quality. However, it was found
that the few oil servicing firms which engage in R&D
activities do not have separate R&D departments.
Besides, thin industrial base, under developed capital
markets and inadequate power supply still remain
major constraints to enhancing technological capacity
building of SMEs in the petroleum industry. The
study recommends partnership with foreign firms,
provision of cost-friendly loans, and deregulation of
the power sector.

Also, Olaleye (2015), in his article ‘“National
Capacity Building Strategy in Learning and Teaching
Imperative for Sustainable Development of Nigeria
Educational System”, the study recognises quality
education as one of the most widely used and spoken
of concept in Nigeria. However, in Nigeria today,
there is mounting concern about the state of
schooling at all levels. It is in line with this that the
paper looks at various strategies which can build up



capacity for teachers as the major stakeholders in
education. Four questions raised were answered as to
the capacity strategies such as training and re-training
of teachers, improvement for self development and
for improvement in teaching. The use of inspectorate
division from the Ministry of Education to supervise
teaching and learning in the school. The need to
utilise Information Communication and Technology
in teaching and learning in the schools, imperative for
sustainable development of the nation’s educational
system. The need for curricula innovation reform to
meet the societal needs in this 21st century, these are
also discussed. Conclusion and recommendation were
made. This includes, increase in financial allocation
to education sector so as to provide necessary
infrastructure for teaching and learning. Regular re-
training of teachers to meet the demands on them in
terms of adaptability to modern trend of teaching.
Provision of Information Communication and
Technology tools for teaching and learning in all
schools in Nigeria.

Furthermore, Sanjay (2014), in his article “Skill
Development and Capacity Building -Role of
Educational Institutions” noted that the concept of
skill development has gained great importance due to
growing population of young and employable youths
of India. Mere offering education for the sake of
award of degree to youths may not carry due
importance. It is equally necessary that the
educational inputs should be transferred into
meaningful employable skills. Capacity building of
youths through skill development has become a
major challenge for our planners. The whole idea of
demographic dividend cannot be achieved unless and
until proper and systematic efforts are made for skill
development of youths. Youths can contribute
significantly to economic and industrial advancement
only if they are capable, competent and qualified. The
paper deals with various issues related with skill
development and capacity building

More so, Okorie & Nwankwo (2015), in their article
titled “Human Capacity Building and Sustainable
Development in the 21st Century: Implications and
Challenges in Nigeria”, examines human capacity
building and sustainable development in the 21st
century, implications and challenges in Nigeria.
Human capacity building is the bed-rock of any
nation; no nation could strive to sustainable
development without reference to the structures and
policies that enhance its human capital. Nigeria as a
nation has established several programs geared
towards improving human capacity building, such
programs includes NAPEP, NDE etc. These
programs have not yielded the desired result because
of inadequate policy platform that guarantee
sustainability among the stakeholders. The study has
provided measures towards ameliorating these
inadequacies and urges the relevant stakeholders to
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consider the recommendations for policy design and
implementation strategy in achieving human capacity
building and sustainable development in the 21st
century.

Also, Oluwatoyin (2013), in his article “Capacity
Building and Skill Development among Female
Entrepreneurs in Ido Zone, Nigeria: Implication for
Adult Education”, noted that about half the nation’s
population are Females of which a good percentage
engage in entrepreneurial activities of the informal
sector because they lack relevant skills to increase
their potentials and further break into the formal
sector. The study investigated the impact of capacity
building and skill development on 150 Female
entrepreneurs in Ido Zone Nigeria. The study adopted
descriptive research design of the survey type using
multiple regression (F(3,131) = 9.467,R. 4.22, R2=
1.78, Adj,R2 =1.59;p<.0.5) .It was found that
capacity building /skill development contributed
significantly to their socio —economic empowerment .
However, recommendation was made that with Adult
Education practices, Female entrepreneurs will
benefit better while Adult Education would have
fulfilled the gown and town relationship.

To Ekpiken (2015), in his article “Capacity Building
Strategies for Teachers and Sustainable Development
in Universities in Cross River State of Nigeria”,
investigated strategies for capacity building for
teachers’ and sustainable development in Universities
in Cross River State in Nigeria. Three research
questions were posed and three hypotheses were
formulated for the study. The design for this study
was descriptive survey. The population of this study
consisted of all the lecturers in University of Calabar
and Cross River University of Technology. A sample
of 399 respondents was purposively selected for the
study from University of Calabar and Cross River
University of Technology (CRUTECH) out of a

population of 1,330 lecturers. The research
instrument used in this study was questionnaire titled
“capacity  building  strategies for  teachers

Questionnaire (CBSTQ) developed by the researcher.
Based on the findings, the researcher recommended
among others that for human capacity development to
succeed, teachers in higher education should be
exposed to a continuous professional development
and training programmes to enable them to be more
productive and adapt to the changing world of
teaching and research in the highly competitive and
globalized economy. The study also recommended
that efforts should be made to improve on the
conditions of school buildings, where staff and
students spend the majority of their educational
experience in order to impact effectively on teaching
and learning of those concerned.

Ebisine (2015) examines curriculum innovation and
Information and Communication Technology (ICT)
with emphasis on the analytical perspective. He



noted that today, the world is changing dramatically
in terms of the ways we learn and socialize due to
new technologies and techniques which is
engendered by the widespread use of information and
communication technology. He further noted that
instructional design models for ICT integration and
the role of ICT in enhancing teaching — learning are
yet to be incorporated. Other areas addressed by the
paper include the impact of ICT on curriculum
innovation in Nigeria’s educational system and
teacher competencies for ICT integration in the
school curriculum.

Furthermore, Emeh et al (2011) investigate
curriculum review with particular reference to
reactions from Education Stakeholders in South-
South States of Nigeria. In fact, the study examines
reactions from education stakeholders in South-South
States of Nigeria on issues facing curriculum design
and implementation especially at secondary school
level. One hundred and fifty (150) participants
(stakeholders) were purposefully sampled for the
study. Qualitative technique was used to elicit
information from participants. The qualitative method
used was Focus Group Discussion (FGD).
Participants were divided into six group comprising
of 25 persons each. Group discussions were based on
specific theme including curriculum contents,
secondary and university education objectives,
national needs of secondary and university education,
teaching methods, curriculum
practice/implementation and evaluation techniques.
Information from participants revealed that the
curriculum content, pedagogy, evaluation techniques
among others in secondary schools are inadequate,
unrealistic and should be reviewed. The study
recommended the urgent review of secondary school
curriculum, proper funding of education and
provision of school physical facilities as a panacea to
imminent collapse of secondary education in Nigeria.

Ayodele (2015) integrates Moving with Global
Trends in Curriculum Innovation with particular
reference to mitigating the Challenges of Curriculum
Implementation for Effective Teaching and Learning
in Nigeria. He noted that education is the key to
achieving and sustaining the goals of any society that
must develop its citizen. Its adoption as the
instrument for national development cannot be over
emphasized. Curriculum is a deliberate and direct
efforts within a given programme framework for
strengthening synergy and relevant services for
ensuring the acquisition of knowledge needed for the
improvement of man’s surrounding. A strategic
curriculum innovation is one of the educational
reforms that have been witnessed by education sector
in Nigeria. The paper x — rays the Challenges of
implementing the curriculum for effective teaching
and learning. Two hundred and fifty teachers were
selected from the North Central Geo — Political Zone
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of Nigeria that form the sample population for the
research. An instrument titled Teachers Perception of
Curriculum Implementation Analysis Questionnaire
(TPCIAQ) was used for data collection. The data
collected from the questionnaires administered were
analyzed using appropriate statistical tools. The
finding of the study revealed the numerous
challenges to include non availability of the
curriculum, insecurity in the zone, lack of trained
teacher and instructional materials, lack of
sensitization and capacity building advocacy from
stakeholders and a lot more. Based on the findings
from the study, appropriate recommendations were
made.

However, why other scholars have examined capacity
building and skill development with other variables,
other scholars have also examined curriculum
revolution in other areas, but not scholars has written
to the best of the researcher’s knowledge on
curriculum revolution in the tertiary institutions with
particular reference to capacity building and skill
development in Nigeria, and this constitute the gap in
literature.

Statement of the Problem

Capacity building and skill development in relation to
curriculum revolution has become a sensitive topic
due to the turn-out of students without capacity
building skills development in the country’s tertiary
institutions. This has led to increase in poverty
unemployment, low standard of living, inequality and
above all, decreasing transfer of technology and
know-how from high-income countries. However, the
problem of this study is to examine curriculum
revolution in the tertiary institutions in relation to
capacity building and skill development in Nigeria.

Purpose of the Study

The purpose of this study was to examine the
curriculum revolution in the tertiary institutions in
relation to capacity building and skill development in
Nigeria. The study also sought to investigate if
curriculum revolution in the tertiary institutions will
lead to capacity building and skill development in
Nigeria. The study as well sought to ascertain if
tertiary institutions have the necessary equipment for
capacity building and skill development in Nigeria.
The study further sought to ascertain if the lecturers
are properly equipped with the necessary skills to
impact to students in tertiary institutions in Nigeria.
Finally, the study sought to examine whether
awareness campaign could facilitate skills-based
curriculum revolution for effective capacity building
and skill development of students in tertiary
institutions in Nigeria. It is expected that the outcome
of this study will not only revolutionalized the
educational system in Nigeria, but will also set it on
the part of technological growth.
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Research Questions
This study adopted the following research questions:

1. Does new skills-based curriculum revolution
in the tertiary institutions lead to capacity
building and skill development in Nigeria?

2. Do tertiary institutions have the necessary
equipment for capacity building and skill
development in Nigeria?

3. Do tertiary institutions have skills-based
lecturers properly equipped to impact to
students in Nigeria?

4. Does awareness campaign facilitate skills-
based curriculum revolution for effective
capacity building and skill development of
students in tertiary institutions in Nigeria.

Research Hypotheses
The four (4) null hypotheses were formulated to test
the hypotheses:

1. Skill-based curriculum revolution in the
tertiary institutions will not lead to capacity
building and skill development in Nigeria.

2. Tertiary institutions do not have equipment
for capacity building and skill development
in Nigeria.

3. Tertiary institutions do not have skills based
lecturers properly equipped to impact to
students in Nigeria.

4. Awareness campaign could not facilitate
skills, based curriculum revolution for
effective capacity building and skill
development of students in tertiary
institutions in Nigeria.

Research Methodology

The research was conducted in four (4) tertiary
institutions in the six (6) geo-political zones in
Nigeria, namely University of Nigeria Nsukka (UNN)
of Enugu State (South-East Region), University of
Benin (UNIBEN) of Edo State (South-South Region),
University of Lagos (UNILAG) Lagos State (South-
West Region) and University of Ilorin (UNILORIN)
of Kwara State, Nigeria respectively. Also, the
population of study consisted of the four tertiary
institutions which are put at 196,000 - UNN: 36,000;
UNIBEN: 75,000; UNILAG: 35,000 and UNILORIN:
50,000 (Personnel Departments, 2019). A total of
eighty (80) respondents were randomly sampled,
twenty (20) respondents, each from the four tertiary
institutions which comprised of students and lecturers.
Data collected were analyzed using Kruskal Wallis
Statistical Technique where structured questionnaires
were administered to the respondents. The choice of
the statistics was that it exhibits features of chi-square
test suitable for assessment of relationship. The
instrument was subjected to reliability test and
indicated a cronbach Alpha test of 0.86 (85%) which
was high.

DATA PRESENTATION, ANALYSIS AND
INTERPRETATION OF RESULTS

This section addressed the specific objectives of the
study, test of hypotheses and discussion of results.
Outcomes are presented and analyzed in respective
tables below.

Table 1: Distribution of Respondents by Institutions in four states in six geopolitical Region

States Institutions Respondents Percentages (%)
Students Lecturers

Enugu (South-East) University of Nigeria (UNN) 15 5 25.00

Edo (South-South) University of Benin (UNIBEN) 15 5 25.00

Lagos (South-West) University of Lagos 15 5 25.00

Kwara (North  University of Ilorin (UNILORIN) 15 5 25.00

Central)

Total 80 100

Source: Field Work, 2019

Table 2: Respondents’ perception on statement question in relation to capacity building and skill development in

Nigeria
S/N Statement of Hypotheses Responses
- _ 9
E < 8 By
£ |t 2§ | EF.
&< < 58 | 8 Z8E
1. Skills-based curriculum revolution in the tertiary institutions results in | 29 22 6 10 13.
capacity building and skill development in Nigeria. (36.3) (27.5) (7.5) (12.5) (16.2)
2. Tertiary institutions have the necessary equipment for capacity building | 7 8 5 25 35
and skill development in Nigeria (8.7) (10) (6.3) (31.3) (43.7)
3. Tertiary institutions have skills —based lectures properly equipped to | 27 24 4 12 13
impact to students in Nigeria. (33.8) (30) (5) (15) (16.2)
4. Awareness campaign could facilitate skills-based curriculum revolution | 35 22 4 8 11
for effective capacity building and skill development of students in | (43.8) (27.5) 5) (10) (13.7)
tertiary institutions in Nigeria.

Source: Researcher’s Field Work (2019).
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Table 2 point out the outcomes of the respondents’
perceptions on statement questions relating to
curriculum revolution in the tertiary institutions:
panacea for capacity building and skill development
in Nigeria. The analysis shows that majority of the
respondent which is 29 representing 36.3% of the
respondents strongly agreed that skills-based
curriculum revolution in the tertiary institutions
results in capacity building and skill development in
Nigeria. Also, Majority of the respondents which is
35 representing 43.7% strongly disagreed that the
tertiary institutions have the necessary equipment for
capacity building and skill development in Nigeria.
Furthermore, majority of the respondents
representing 27(33.3%) strongly agreed that tertiary
institutions have skills —based lectures properly
equipped to impact to students in Nigeria. And finally,

Table 1: Statement of hypothesis and Decision
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the highest number which is 35 representing 43.8%
of the respondents strongly agreed that awareness
campaign could facilitate skills-based curriculum
revolution for effective capacity building and skill
development of students in tertiary institutions in
Nigeria.

Test of Hypotheses

Table 3 shows statement of hypotheses in null form,
statistical test with respective results and decision.
The decision rule is to accept hypotheses formulated
if Kruskal —Wallis (X?) test calculated significant
value is greater than its critical value at 0.5 (5%)
significant level (cal X? sig value>cri.X? sig. value at
0.05 (95%) confidence. Otherwise, we reject the
hypotheses.

Statements of Hypotheses Kruskal Wallis | Decision
Test (X?) (assumed
Sig.)
HO: Skill-based curriculum revolution in the tertiary institutions will not lead to
capacity building and skill development in Nigeria. (70.419) Rejected
(0.000)
HO, Tertiary institutions do not have enough equipment for capacity building | (1.045)
and skill development in Nigeria. (0.790) Accepted
HO; Tertiary institutions do not have skills based lecturers properly equipped to | (67.922)
impact to students in Nigeria. (0.000) Rejected
HO4 Awareness campaign could not facilitate skills-based curriculum | (97.000)
revolution for effective capacity building and skill development of students | (0.000) Rejected
in tertiary institutions in Nigeria.

Source: Researcher’s Field Work (2019).

In testing of hypothesis one from the above table, it
shows that the calculated wvalue of 70.419(p-
value=0.000) of kruskal wallis test is greater than the
critical value of 0.05 (5%) significant level. implying
that the null hypothesis one (Ho') is rejected. This
implies that Skill-based curriculum revolution in the
tertiary institutions will lead to capacity building and
skill development in Nigeria. This research finding
concur with existing studies of Oluwatoyin (2013)
who found that capacity building /skill development
contributed significantly to their socio —economic
empowerment. In testing of hypothesis two, the
calculated value of 1.045(p-value=0.790) of kruskal
Wallis Test is greater than the critical value of 0.05
(5%) significant level. This implies that the null
hypothesis two (Ho?) is accepted. Implying that
tertiary institutions do not have equipment for
capacity building and skill development in Nigeria.

Table 4: Kruskal-Wallis Test

Test Statistics™”

This shows that there is significant relationship in the
opinion of the respondents.

In testing hypothesis three (Ho%), it shows that the
calculated value of 67.922(p-value=0.000) of Kruskal
Wallis Test is lesser than the critical value of 0.05
(5%) significant level. Implying that the null
hypothesis three (Ho®) is likewise rejected, thus,
stating that tertiary institutions do have skills based
lecturers properly equipped to impact to students in
Nigeria. Finally, Hypothesis four (Ho*) reveal that the
calculated value of 97.000(p-value=0.00) of Kruskal
Wallis test is lesser than the critical value of 0.05 (5%)
significant level. The result revealed that the null
hypothesis four (Ho*) is rejected following the
decision rule, indicating that awareness campaign
could facilitate skills, based curriculum revolution for
effective capacity building and skill development of
students in tertiary institutions in Nigeria.

Ql Q2 Q3 Q4
Chi-Square 70.419 1.045 67.922 79.000
Df 4 4 4 4
Asymp. Sig. .000 790 .000 .000

a. Kruskal Wallis Test
b. Grouping Variable: VAR00001
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DISCUSSION OF FINDINGS

The findings of this study revealed that skill-based
curriculum revolution in the tertiary institutions will
lead to capacity building and skill development in
Nigeria. The study also revealed that tertiary
institutions do not have enough equipment for
capacity building and skill development in Nigeria.
Also, the study found out that tertiary institutions do
have skills based lecturers properly equipped to
impact to students in Nigeria.

Finally, awareness campaign could facilitate skills-
based curriculum revolution for effective capacity
building and skill development of students in tertiary
institutions in Nigeria. Based on these findings of the

study, the hypotheses tested were statistically
significant and positively related.
IMPLICATION FOR EDUCATIONAL

DEVELOPMENT IN NIGERIA

This study has revealed that there is need for
embracing capacity building and skill development
opportunities in education, which in Nigerian case,
should be through curriculum revolution. Therefore,
Educationist, National University Commission (NUC)
and Policy Makers, as a matter of urgency, should
incorporate Capacity Building and Skill Development
Programmes in the Educational Curriculum of the
whole Tertiary Institutions, to make the country’s
graduating students, not only to be self-employed but
also to be employable.

CONCLUSION

Curriculum revolution in the Tertiary Institutions for
capacity building and skill development will not only
serve as an eye-opener to Nigeria government but
will also serve as a guide for policy reformation of
the country’s tertiary institutions’. In fact, Capacity
building of students through skill development will
not only reduce the level of unemployment in the
country but will also help to curtail the high rate of
dependency on white-collar jobs from the
government. Therefore, Nigerian government should,
as a matter of urgency, revolutionalize the curriculum
of the whole tertiary institutions in the country to be
skill oriented so that the country will be saved from a
lot of malady and to meet the need of the society
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