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Abstract 
The purpose of this study was to identify entrepreneurial skills required by instructors for training students for in 
horse husbandry for job creation and wealth generation. Four specific objectives guided the study. The 
beneficiaries of this study are the instructors in Schools of Agriculture, students of animal production in Schools 
of Agriculture, horse rearers and horse marketers. Four research questions and hypothesis guided the study. The 
study made us of descriptive survey research design. It was carried out in South-east, Nigeria. The population 
for the study was 208 respondents consisting of 93 lecturers of animal science in universities, 37 instructors of 
animal production in schools of agriculture and 78 horse marketers. The entire population constituted the sample 
for the study. The instrument used for data collection was a 75- skill structured questionnaire which was face 
validated by three experts. Cronbach alpha reliability method was used to determine the internal consistency of 
the questionnaire items. A reliability coefficient of 0.87 was obtained. Two hundred and eight copies of the 
questionnaire were administered to the respondents but two hundred and two copies were retrieved. The data 
collected were analyzed using mean and standard deviation to answer the research questions while Analysis of 
variance (ANOVA) was used to test the hypothesis at 0.05 level of probability and at 199 degree of freedom. It 
was found that all the 75 entrepreneurial skills identified in horse husbandry were required by instructors for 
training of students in Schools of Agriculture. From the hypothesis tested, it was found that there is no 
significant difference in the mean response of lecturers, instructors and marketers in all the 75 entrepreneurial 
skill items except 2. It was there for recommended that the seventy-five (75) identified entrepreneurial skills 
required by instructors for training of students for competence in horse husbandry be package and used to 
improve the curriculum of animal production in schools in south-eastern Nigeria for job creation and wealth 
generation by the students on graduation.  
__________________________________________________________________________________________ 
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INTRODUCTION  
Horse, Equus ferus caballus, is a non-ruminant 
animal with a lot of bacteria in the stomach that 
enables it to digest cellulose. Grubb (2005) stated that 
horse is an odd-toed ungulate mammal belonging to 
the taxonomic family Equidae. Humans began to 
domesticate horses around 4000BC and their 
domestication has been wide spread by 3000BC, 
although some populations still live in the wild as 
feral horses. Wright (1999) observed that horse 
breeds are loosely divided into three categories based 
on general temperament. These breeds are cold 
bloods, hot bloods and warm bloods which is a cross 
of the first two.  Out of these three categories, the 
author emphasized that more than 300 cross breeds 
have been developed for different purposes in 
Europe. Pavord and Pavord (2000) stated that horses 
are used for a wide variety of sport competition and 
non-competitive recreational pursuits, working 
activities like police work, agriculture, entertainment 

and therapy. The author added that horses were 
historically used in warfare, from which a wide 
variety of riding and drawing techniques were 
developed using different styles of equipment and 
methods of control. Davidson and Harris (2007) 
posited that many products are derived from horse 
such as meat, milk, hide, bone and pharmaceuticals 
extracts from the urine of pregnant mares (female 
horses). Kramer (2013) enumerated 15 possible job 
opportunities in horse husbandry to include horse 
rearing, equine veterinary technician, riding 
instructor, mounted police officer, brood mare 
manager, bar manager horse breeder, race horse 
trainer among others. According to the author, the 
salary scale of these opportunities ranges from 
$20,000 to $58,000 in Europe depending on the level 
of skills and expertise involved. All the above 
benefits from horse and horse husbandry could be 
derived comfortably through good husbandry. 
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Animal husbandry, in the statement of Mifflin (2009) 
is the branch of agriculture concerned with the 
science of breeding, rearing and caring for farm 
animals such as cattle, hogs, sheep and horses. It is 
the practice of raising livestock. Wallace (2013) 
defined animal husbandry as the science of looking 
after and breeding animals specifically those that are 
reared in agriculture to provide products for research 
and educational purposes or domestic pets. Horse 
husbandry involves the science of breeding, 
accommodation, rearing and health management of 
horses for economic, social, medicinal, educational 
and research purposes. Horse husbandry can provide 
jobs for students of animal production in schools of 
agriculture especially in the areas of horse breeding, 
rearing, health management and marketing, after 
graduation. 
 
A school of Agriculture is a monotechnic with a 4-
year study in Agriculture programme intervened with 
one or two years of work experience between 2-year 
Ordinary National Diploma (OND) and 2-year 
Higher National Diploma (HND) (Olaitan, Amusa 
and Nwobu, 2009). The authors stressed that one of 
the objectives of schools of Agriculture is to equip 
students with knowledge, skills and attitude in areas 
of agriculture such as crop production, animal 
production, agricultural engineering to enable them 
become job providers or creators, not job seekers in 
agricultural occupations. 
 
Job creation is the process of providing opportunities 
for paid work especially for those who are currently 
unemployed (Macmillan, 2013). Jobs, according to 
the author, are classified as full-time or part-time, 
permanent or temporary, good or bad, lowly or highly 
paid, skilled, semi-skilled or unskilled. Most of these 
classes of jobs exist in horse husbandry for wealth 
generation in the area of the study if well harnessed 
by students of animal production on graduation from 
schools of agriculture. 
 
Wealth is the abundance of valuable resources or 
material possession. Kronman (1980) described 
wealth as an abundance of items of economic value 
or the state of possessing and controlling such items, 
usually in form of money, resources, real estate or 
personal property. Wealth generation is the act of 
crating certain amount of money, resources or 
property though the allocation of the scarce resource 
of capital and performing people (Drucker in 
Christensen, 2007). With reference to this study, 
wealth generation is the act of allocating scarce 
resources in horse husbandry operations such as 
breeding, rearing of weanling to adult horse, health 
management and marketing of horses through 
performing individuals for economic benefits like 
income or resources. For the students of animal 
production in schools of agriculture to create job for 
wealth generation through horse husbandry, they 

need to be trained in entrepreneurial skills in the 
occupation.  
 
An entrepreneurial skill is the ability to manipulate 
input resources efficiently within a particular 
enterprise to achieve the production goal (Uko, 
2009). Oduaran in Etor (1997) expressed that it is 
necessary for workers to improve their 
entrepreneurial skills in various occupations or 
professions. Entrepreneurship skills in horse 
husbandry are those related step by step activities in 
which students are trained in horse production 
operations for the purpose of job creation and wealth 
generation after graduation.  
 
In schools of agriculture, horse husbandry has not 
been famous in equipping students with 
entrepreneurial skills for job creation and wealth 
generation because of insufficient awareness of the 
value of horse in south-eastern, Nigeria. The uses of 
horses especially hot bloods and warm bloods are of 
great importance to people in Northern Nigeria and 
other neighbouring countries such as Niger, Chad, 
Burkina-Faso. Horse husbandry can serve as a 
promising viable enterprise in Nigeria export market 
due to its scarcity and expensiveness. Hence, students 
of animal production that specialize in horse 
husbandry can comfortably create jobs in it to 
generate wealth for him self and his employees. 
 
Therefore, the purpose of this study is to identify 
entrepreneurial skills required by instructors for 
training students in horse husbandry for job creation 
and wealth generation. Specifically, the study 
identified entrepreneurial skills in: 

1. breeding of horses; 
2. rearing of weanling to adult horses; 
3. health management of horses and 
4. marketing of horses for job creation and 

wealth generation. 
 
SIGNIFICANCE OF THE STUDY 
The beneficiaries of this study are the instructors in 
schools of Agriculture, students of animal production 
in schools of Agriculture, horse rearers and horse 
marketers. The instructors will utilize the identified 
skills in training their students on step by step of 
raising of weanling to adult horse, health 
management and marketing of horses. Such practical 
training will enable students, on graduation to engage 
in horse production for job creation and wealth 
generation instead of searching for jobs. The horse 
producers will use the skills to adjust their knowledge 
in rearing horses especially in health management to 
save cost and create more wealth. The study will 
increase the number of horses produced which in turn 
enhances the marketing opportunities of the horse 
marketers in the area of the study. 
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LIMITATION OF THE STUDY 
The study was restricted to identification of skills in 
breeding of horses, rearing of weanling to adult 
horses, health management of horses and marketing 
of horses. The respondents were restricted to lecturers 
of animal science in universities, instructors of 
animal production in schools of Agriculture and 
horse marketers in South-eastern States. The study 
did not cover skills required by riding instructors, 
mounted police officers, brood mare managers, bar 
manager horse breeders and race horse trainers. 
 
METHOD  
Four research questions were developed and four 
hypotheses were formulated to guide the study. 
Descriptive survey research design was used for this 
study. Owen (2002) described survey research design 
as that in which the same information is gathered 
from an unbiased representative group of interest. It 
is a very valuable tool for assessing opinions and 
trends form representative group of population being 
investigated. This design was considered suitable 
because the opinions of a representative of 
respondents were assessed using questionnaire. The 
study was carried out in south-eastern states of 
Nigeria, namely Abia, Anambra, Ebonyi, Enugu and 
Imo. The population of the study was 208 made up of 
93 lecturers of animal science in universities, 37 
instructors of animal production in schools of 
Agriculture and 78 horse marketers. The population 
was small and therefore, the entire population 
constituted the sample for the study. 
 
An instrument titled Horse Entrepreneurial Skill 
Questionnaire (HESQ) was developed from literature 
reviewed and used for data collection. The 
entrepreneurial skill items in the instrument had a 4-
point response scale of Highly Required, Averagely 
Required, Slightly Required and Not Required with a 
corresponding value of 4,3,2 and 1 respectively. The 
instrument was face validated by 3 experts; two from 
the department of Animal science, University of 
Nigeria, Nsukka and one from the college of 
Agriculture, Isiagu, Ebonyi State. Their corrections 
and suggestions were used to improve the initial 
version for production of the final copies of the 
questionnaire. Twenty-one (21) copies of the 
questionnaire were administered to 9 lecturers of 

animal science in universities, 4 instructors of animal 
production in schools of Agriculture and 8 horse 
marketers to determine the reliability of the 
instrument. Cronback alpha reliability method was 
used to determine the internal consistency of the skill 
items of the questionnaire. A Cronbach alpha 
coefficient of 0.87 was obtained. Five research 
assistants who were familiar with the area of the 
study were hired and given orientation on how to 
administer the questionnaire to the respondents. Two 
hundred and eight copies of the questionnaire were 
administered to the respondents but two hundred and 
two copies were retrieved and analyzed. 
 
The data collected were analyzed using weighted 
mean and standard deviation to answer the research 
questions while analysis of variance (ANOVA) was 
used to test the null hypothesis at 0.05 level of 
probability and at 199 degree of freedom. A mean of 
2.50 was used for decision-making. Any item with a 
mean value of 2.50 or above was regarded as a skill 
item that is required while any item with a mean less 
than 2.50 was regarded as not required. Also, any 
item with a standard deviation of 1.96 or below 
revealed that the respondents were close to the mean 
and not too far from one another in their responses. In 
testing the hypothesis, a null hypothesis of no 
significant difference was accepted where p-value 
was greater than 0.05 level of probability but rejected 
where p-value was less than 0.05 level of probability. 
 
RESULTS 
The results for the study were obtained from the 
research questions answered and hypothesis tested 
through data collected and analyzed. 
 
Research Question 1 
What are the entrepreneurial skills in breeding of 
horses required by instructors for training of students 
in horse husbandry? 
 
Hypothesis 1 
There was no significant difference in the mean 
ratings of the responses of lecturers, instructors and 
horse marketers on the entrepreneurial skills in 
breeding of horses required by instructors for training 
of students in horse husbandry. 
 

 
 
 
 
 
 
 
 
 
 
 



 
 Journal of Emerging Trends in Educational Research and Policy Studies (JETERAPS) 4(4):670-677 (ISSN:2141-6990)   

673 

 

Table 1: Mean Ratings and Analysis of Variance of the responses of lecturers, instructors and Marketers on 
entrepreneurial skills in breeding required by instructor for training of students in horse husbandry 

S/N Skill items  X SD F-cal Sign Remark 
1. Select hot blood or warm blood breeding stock with 

high growth rate and high adaptation ability  
 
 
3.13 

 
 
0.74 

 
 
1.864 

 
 
0.138 

 
 
RQ   NS 

2. Buy stallions that are about 7-10 months old from a 
farm for breeding 

3.46 0.71 2.254 0.084 RQ   NS 

3. Keep and feed them and desperately with appropriate 
ration for growth, egg and semen production. 

3.32 0.62 2.085 0.104 RQ   NS 

4. Collect semen from the stallion at 3-4 year old using 
artificial vagina (AV) or electro-ejaculator.  

3.18 0.79 2.100 1.028 RQ   NS 

5. Dilute collected semen with an extender or diluents 
made up of milk, egg yolk, buffer, antibiotic and 
glycerol to provide nutrient and protect the semen. 

3.07 0.86 1.732 0.162 RQ   NS 

6. Frozen the semen in liquid nitrogen and store in plastic, 
straw or glass-ampoules. 

3.14 0.76 1.443 0.234 RQ   NS 

7. Observe the mare for heat at 3-4 years old using redness 
of the vulva or other means. 

3.29 0.69 0.881 0.452 RQ   NS 

8. Introduce the semen into the uterus or cervic through 
catheter using recto-vaginal or speculum method. 

3.17 0.74 1.412 0.244 RQ   NS 

9. Check the mare for pregnancy after 2-3 months using 
test for pregnancy specific protein. 

3.22 0.51 0.947 0.418 RQ   NS 

10. Calculate 340 days from the day of insemination to 
record the expected date for foaling. 

3.25 0.78 0.913 0.427 RQ   NS 

11. Feed the in-mare with balanced and pregnancy 
maintenance ration.  

3.26 0.67 1.618 0.189 RQ   NS 

12. Provide adequate space, sanitation, comfortable 
breeding and clean water before foaling.  

3.27 0.70 2.766 0.550 RQ   NS 

13. Observe in-mare closely at the evening feeding for 
waxy substance on the teat or mucus on the vulva.  

2.76 1.43 2.849 0.390 RQ   NS 

14. Allow the in-mare to stay alone but observe the 
positioning of the foal. 

3.31 0.71 1.362 0.258 RQ   NS 

15. Alert a qualified veterinarian on observation of mal-
presentation of the foal during foaling. 

3.23 0.53 1.903 1.000 RQ   NS 

16. Treat the umbilical stump with a tincture of iodine to 
prevent introduction of pathogenic bacteria into the 
foal’s body after foaling. 

3.11 0.68 1.620 0.922 RQ   NS 

17. Observe the mare for passing out of placenta within 2 
hours. 

3.29 0.70 0.333  0.717  RQ   NS 

18. Call the attention of veterinarian after 3 hours of foaling 
without passing out the placenta. 

3.20 0.67 0.284 0.754 RQ   NS 

19 Assist the foal to suckle the mare’s udder if it could not 
stand up after 2 hours of foaling. 

3.31 0.58 0.953 0.392 RQ  NS 

20. Feed the mare with adequate concentrate and forage for 
strength and milk production. 

3.17 0.74 0.810 0.450 RQ   NS 

21. Give frozen colostrums to the foal after 6weeks of 
foaling. 

3.19 0.75 0.294 0.654 RQ   NS 

22. Castrate young colts that will not be used for breeding. 3.15 0.77 0.570 1.230 RQ   NS 

23. Wean foal gradually between 4 and 6 months for age by 
restricting the amount of milk fed and increase the 
number of feed per day. 

 
3.17 

0.58 0.710 0.550 RQ   NS 

24 Provide weanling with concentrate and good forage 
after weaning for rapid development. 

3.15 0.77 0.443 0.716 RQ   NS 

25 Dry-feed the mare in preparation for the next breeding 
cycle (oestrus) 

3.13 0.76 0.286 0.744 RQ NS 

 F value is significant at 0.05 of probability, DF = 199, RQ = Required, NS = not significant.
 
Data in Table 1 revealed that all the 25 
entrepreneurial skill items had their mean values 
ranged from 2.76 to 3.46 which were above the cut 
off point 2.50. This showed that all the 25 skill items 
in breeding of horses were required for training of 
students in horse husbandry. The standard deviation  

 
ranged from 0.51 to 1.43, indicating that the 
respondents were not too far from the mean and from 
the opinion of one another in their responses. 
 
The hypothesis tested in table 1 revealed further that 
all the 25 skill items had their calculate F-value not 
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significant at 0.05 (sig of f > 0.05). This means that 
there was no significant difference in the mean 
ratings of lecturers, instructors and marketers on the 
entrepreneurial skills in breeding of horses required 
by instructors for training of students in horse 
husbandry. Therefore, the null hypothesis of no 
significant difference was up held for the 25 skill 
items in breeding of horses. 
 
Research Question 2 

What are the entrepreneurial skills in raising 
weanling to adult horse required by instructors for 
training of students in horse husbandry? 
 
Hypothesis 2 
There was no significant difference between the mean 
ratings of the responses of lecturers, instructors and 
horse marketers on the entrepreneurial skills in 
raising of weanling to adult horse required by 
instructors for training of students in horse 
husbandry. 
 

Table 2: Mean Ratings and Analysis of Variance of the responses of lecturers, instructors and marketers on 
entrepreneurial skills in raising weanling to adult horse. 
S/N Skill items X SD F-cal Sign Remark  
1. Provide adequate space with shelter for weanlings that have 

high airy ceiling, proper ventilation, and constant water 
supply.  

3.13 0.50 2.480 0.415 RQ  NS 

2. Purchase weanlings with a good pedigree and health status. 2.74 0.55 0.910 0.543 RQ  NS 
3. Quarantine purchased weanlings before introducing them to 

the other flock 
3.06 0.94 0.650 1.045 RQ  NS 

4 Fumigate the pen against pest and parasites before stocking. 3.15 0.77 0.443 0.716 RQ  NS 
5. Provide bedding material such as grasses or wood shaving that 

can easily be mobbed or cleaned on daily routine. 
2.99 0.60 0.960 0.910 RQ  NS 

6 Confine weanlings in tie or box stalls 3.34 o.73 0.903 1.020 RQ  NS 
7. Feed weanlings with high quality roughage and up to 2 to 

2.5% of its body weight per day. 
3.76 0.48 0.220 0.481 RQ  NS 

8. Provide 40 litres (10 gallons) of water for a horse per day. 2.88 0.89 0.344 0.611 RQ NS 
9. Supplement roughage with high quality grains to provide 

minerals and vitamins. 
3.14 0.52 1.470 0.676 RQ NS 

10. Supply salt and mineral blocks for health and bone 
development. 

3.50 0.46 0.810 0.679 RQ  NS 

11. Provide routine exercise lots for horses. 2.61 0.69 0.490 1.400 RQ  NS 
12. Maintain regular clean up and fresh bedding. 3.70 1.18 0.820 0.447 RQ  NS 
13. Maintain a sound health plan such as control of internal and 

external parasite and routine vaccination. 
3.64 1.05 0.630 0.506 RQ  NS 

14. Scratch horses everyday for grooming and checking of any 
bites cut or tender sports on the body. 

3.74 0.87 1.770 0.0451 RQ  NS 

15. Clip and trim horses for show. 2.96 0.93 0.020 0.086 RQ  NS 
16. Trim horse feet and shoe them regularly. 3.32 0.58 0.810 0.026 RQ  NS 
17. Rain and exercise horses daily for shows and health purpose. 3.52 1.43 2.110 0.318 RQ  NS 
18. Weight horses regularly to determine weight gain and 

maturity. 
3.20 1.60 1.530 1.021 RQ  NS 

19. Identify horse with appropriate and permanent identification 
system. 

3.01 0.90 0.720 0.266 RQ  NS 

20. Keep accurate health and production records on herd such as 
vaccination and cost of production. 

3.19 0.80 1.540 0.724 RQ  NS 

21. Call healthy and mature horse for show or sale. 3.22 0.75 1.160 0.364 RQ  NS 
22. Keep accurate record of horse husbandry for sustenance and 

expansion. 
2.97 0.66 0.830 0.358 RQ  NS 

23. Summarize and analyze records of horse husbandry. 3.12 0.48 0.943 0.313 RQ  NS 
F value is significant at 0.05 of probability, DF = 199, RQ = Required, NS = not significant
. 
Data in Table 2 revealed that all the 23 
entrepreneurial skill items had their mean values 
ranged from 2.61 to 3.76 which were above the cut 
off point 2.50. This showed that all the 23 items in 
raising of weanling to adult horse were required by 
instructors for training of students for in horse 
husbandry. The standard deviation ranged from 0.46 
to 1.43, indicating that the respondents were not too 
far from the mean and from the opinion of one 
another in their responses.  
 
The hypothesis tested revealed further that all 23 skill 
items had their calculated f-value not significant at 
0.05 (sig of f > 0.05) except items 13 and 16 which 
have ( sig of f < 0.05). This means that these two  

 
items were found significant at 0.05, hence the null 
hypothesis for items 13 and 16 were rejected. 
However, for the remaining items, Table 2 showed 
that there was no significant difference in the mean 
ratings of lecturers, instructors and marketers on 
entrepreneurial skills in raising weanling to adult 
horse. Therefore, the hypothesis of no significant 
difference was up held for items 1-12, 14, 15 and 17-
23 in raising weanlings to adult horses. 
 
Research Question 3 
What are the entrepreneurial skills in health 
management of horses required by instructors for 
training of students in horse husbandry? 
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Hypothesis 3 
There is no significant difference in the mean ratings 
of the responses of lecturers, instructors and 

marketers on the entrepreneurial skills in health 
management of horse. 
 

 
Table 3: Mean Ratings and Analysis of Variance of the responses of lecturers, instructors and marketers in 
entrepreneurial skills in health management of horses. 
S/N Skills items X SD F-cal sig Remarks  
1. Observe horses carefully for good health or disease 

symptoms daily. 
3.06 0.45 1.780 0.434 RQ  NS 

2. Give confined horses 30 minutes of free time or 15 
minutes of controlled exercise to prevent 
development of edema or weaving. 

2.95 0.89 0.906 1.003 RQ  NS 

3. Groom horses that are maintained in stalls daily to 
remove any dirt. 

3.16 0.63 1.380 0.923 RQ  NS 

4. Inspect and clean hooves using a hoof pick or hoof 
knife to prevent infection. 

3.25 1.14 0.360 0.641 RQ  NS 

5. Run your index finger along the top of the upper 
lower gun to check for any tissue development 
outside the molar. 

2.85 0.66 0.541 0.296 RQ  NS 

6. File or float the teeth regularly with appropriate 
instrument if there is any tissue development. 

3.31 0.96 0.612 0.143 RQ  NS 

7. Vaccinate horse regularly against diseases such as 
Eastern equine encephalitis (EEE), western equine 
encephalitis (WEE) and titans  

3.52 0.68 0.999 1.033 RQ  NS 

8. Screen and treat horses with an appropriate 
anthelminthic against internal parasite. 

3.50 0.71 0.442 0.735 RQ  NS 

9. Detect and treat horse external parasites such as 
ticks, lice, mites with appropriate drug. 

2.78 1.14 1.039 1.488 RQ  NS 

10. Sanitize inside and out side horse stall to prevent 
breeding habitats of flying insects that transmits 
diseases. 

3.46 0.87 1.892 0.361 RQ  NS 

11. Clean the paddocks at least once in a week. 3.56 0.72 0.943 0.555 RQ  NS 
12. Isolate disease infected horses (with symptoms) from 

the healthy ones. 
3.27 1.00 0.497 0.934 RQ  NS 

13. Invite a veterinarian for treatment of ill horses. 3.80 0.64 0.144 0.394 RQ  NS 
14. Observe horses for response to treatment  3.06 1.52 0.901 0.720 RQ  NS 
15 Bury dead diseased horses quickly to avoid further 

infection. 
3.23 1.01 0.496 0.932 RQ  NS 

F value is significant at 0.05 of probability, DF = 199, RQ = Required, NS = not significant. 
 
Data in table 3 revealed that all the 15 entrepreneurial 
skill items had their mean values ranged from 2.78 to 
3.80 which were above the cut off point 2.50. This 
showed that all the 15 skill items in health 
management of horses were required by instructors 
for training of students for competence in horse 
husbandry. The standard deviation ranged from 0.45 
to 1.52, indicating that the respondents were not too 
far from the mean and from the opinion of one 
another in their responses. 
 
The hypothesis tested in Table 3 revealed further that 
all the 14 skill items had their calculated f-value not 
significant at 0.05 (sig of F > 0.05). This means that 
there was no significant difference in the mean 

ratings of lecturers, instructors for training of students 
for competence in horse husbandry. Therefore, the 
null hypotheses of no significant difference were 
upheld for all the 15 skill items in health management 
of horses. 
 
Research Question 4 
What are the entrepreneurial skills in marketing of 
horses required by instructors for training of students 
in horse husbandry? 
 
Hypothesis 4 
There is no significant difference in the mean ratings 
of the responses of lecturers, instructors and 
marketers on the entrepreneurial skills in marketing 
of horses. 
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Table 4: Mean Ratings and Analysis of Variance of the responses of lecturers, instructors and marketers on 
entrepreneurial skills in marketing of horses. 
S/N Skill items  X SD F-cal Sig Remarks  
1. Survey the market to determine the size of horses buyers pay 

best prise. 
3.49 0.78 2.00 0.69 RQ  NS 

2. Parade horses across markets or strategic places to advertise 
readiness for show. 

3.64 1.78 1.63 0.810 RQ  NS 

3. Determine when to supply horses to the market for maximum 
profit. 

2.77 0.56 1.65 0.616 RQ  NS 

4. Cull out foul at 4 – 10 months and mature horse at 3 – 6 years 
of age for market. 

3.55 1.60 1.43 0.754 RQ  NS 

5. Grade horses using age, size or breed to determine prices. 3.18 0.78 0.71 0.849 RQ  NS 
6. Determine prices for horse show using size of horse, time 

interval and distance. 
3.00 1.89 2.43 1.304 RQ NS 

7. Fix prices for different sizes and breeds of horses. 3.40 0.59 1.65 0.861 RQ NS 
8. Transport culled out horses to the market for sale. 3.09 0.89 0.96 0.744 RQ NS 
9. Advertise horses to attract customers. 3.25 0.79 0.76 0.891 RQ NS 
10. Invite the customers for inspection of the horses they want to 

buy. 
3.42 0.68 0.86 1.423 RQ NS 

11. Sell horses to buyers at the agreed prices. 3.24 0.55 0.89 0.966 RQ NS 
12. Keep financial records for profit or loss account and 

expansions. 
3.21 0.84 0.81 0.948 RQ NS 

F value is significant at 0.05 of probability, DF = 199, RQ = Required, NS = not significant. 
 
Data in Table 4 revealed that all the 12 
entrepreneurial skill items had their mean values 
ranged from 2.77 to 3.64 which were above the cut 
off point 2.50. This showed that all the 12 skill items 
in marketing of horses were required by instructors 
for training of students for in horse husbandry. The 
standard deviation ranged from 0.55 to 1.89, 
indicating that the respondents were not too far from 
the mean and from the opinion of one another in their 
responses. 
 
The hypothesis tested in the Table 4 revealed further 
that all the 12 skill items had their calculated F-value 
not significant at 0.05 (sig 0f F > 0.05). This means 
that there was no significant difference in the mean 
ratings of lecturers, instructors and marketers on the 
entrepreneurial skill in marketing of horses required 
by instructors for training of students in horse 
husbandry. Therefore, the null hypothesis of no 
significant difference was up held for the 12 skill 
items in marketing of horses. 
 
DISCUSSION OF RESULT 
The result of the study revealed that the lecturers, 
instructed and marketers accepted that all the 75 
entrepreneurial skill items are required by instructors 
in schools of Agriculture for training of students in 
horse husbandry. The findings of the study is in line 
with the findings of Asogwa (2010) in a study on 
entrepreneurial competency support programme in 
goat production for enhancing the income of teachers 
of Agriculture in secondary schools in Enugu State, 
where it was found out that 29 competency items in 
breeding, 29 competency items in rearing wean goat 
to market weight, 6 competency items in health 
management of goat and 10 competency items in 
marketing of goat. The result is also in consonant 
with the finding of Elom and Nwebonyi (2010) in a 
study on competency improvement needs of teachers 
of Agricultural science in teaching pig production  

 
effectively to students in senior secondary schools in 
Ebonyi State, where it was found out that teachers of 
Agricultural science needed improvement in 10 
competency items in pig breeding management, 12 
competency items in feeding of pig and 6 
competency items in health management of pigs for 
effective teaching of pig production to senior 
secondary school students in Ebonyi State.The 
findings are also in conformity with observation of 
Stanton (1996) who stated that marketing activities in 
animal production include; grading, advertising, 
recording of all financial transactions and calculating 
the profit and loss for the business. 
 
On the hypotheses tested, the study found out that 
there was no significant difference in the mean 
ratings of the responses of the lecturers, instructors 
and marketers on 25 skill items in breeding of horses, 
21 skill items in raising weanlings to adult horses, 15 
skill items in health management of horses and 12 
skill items in marketing of horses while there was a 
significant difference on two (2) skill items in raising 
of weanlings to adult horses. The implication of this 
finding was that the professional experience of the 
respondents did not influence their responses 
significantly on all the skill items except on 2 items. 
The findings and observations of the authors cited 
above help to add validity to the result of this study. 
Therefore, the researchers added identified skills to 
the existing body of knowledge in horse production 
and animal husbandry. 
 
CONCLUSION  
It was observed by the researchers that the training of 
students of animal production in schools of 
Agriculture in South-east does not favour horse 
husbandry. Meanwhile, horse husbandry is very 
lucrative in the area due to the value of horse in terms 
of stress relief, competition, physical fitness, cultural 
and film shows and its products such as meat, bones, 
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blood and skin. It also has various areas of 
occupational opportunities in which the graduates of 
agriculture could embark on for job creation and 
wealth generation. Therefore, there was a need to 
identify the entrepreneurial skills in horse husbandry 
that could be used by instructors in schools of 
Agriculture to train their students for competence in 
horse husbandry to create job for wealth generation. 
The study identified 75 entrepreneurial skills required 
by instructors of schools of agriculture in breeding of 
horses, raising of weanlings to adult horses, health 
management of horse and marketing of horse for 
training of students of animal production for 
competence in horse husbandry. It was therefore 
recommended that:  

1. the identified skills in horse husbandry should 
be included in the curriculum of schools of 
agriculture for training students. 

2. skill acquisition centres should package the 
skills into a programme for training secondary 
school graduates in horse husbandry for 
economic empowerment. 

3. the study of horse production should be 
included in the curriculum of agricultural 
science in senior secondary school to enable the 
students engage in horse husbandry after 
graduation.  
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